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Greetings, NDCA Members!
By Bruce Wold, NDCA President

It seems hard to believe that I am once again getting ready to start another school 

year. As a young lad I dreaded the end of summer as I loved baseball, swimming and 

fishing.  As an adult I have developed a love of the four seasons we experience in North 

Dakota.  For me personally fall means football and pheasant season and professionally 

the start of school and I begin coaching cross country on  August 10th and began working 

with other school activities shortly thereafter. Time flys when your having fun and I have 

been having a blast.  I have traveled to Portland and Oklahoma and the Twin Cities to 

experience a city with my wife, a wedding and the struggling Twins respectfully.  I have 

also traveled to the eastern part of the state to move my college age daughters to new 

apartments.  I also traveled the waters of Lake Sakakawea pursuing the wonderful walleye.  

In the midst of all the summer activities, the NDCA board was able to meet.  Your 

board had a very good summer meeting on the campus of Valley City State University in 

our strategic planning led by Gail Wold.

We also would like to continue our mission of going from good to great by: 

• Recruiting new members

• Mentoring new counselors

• Encouraging counselors to serve in some capacity on the NDCA Board and/

or division leadership

• Promoting the profession of counseling and our association in your area 

through press releases, news bulletins, radio/tv spots

• Making plans to attend and/or to present at the Midwinter Conference (Kris 

Long will be calling for programs)

In closing, I hope you had a great summer and we all have an even better fall.



2 3

 This summer I had the opportunity to 

vacation in Vancouver, Washington where the 

temperature reached a record-breaking 

108 degrees!  While with 

relatives who lived along the Columbia River and railroad 

tracks that carry 60+ trains a day, I started thinking about all 

the connections that are critical to make the locomotive chug 

along efficiently and effectively.  The train cars were as varied 

as passenger cars to oil tankers, to cattle cars, and cars that 

carried indeterminate cargo.  

 For the train to start moving, the engine must switch itself 

to the same track as the car it is going to pick up, then it backs 

up to the car, makes contact, and connects with a loud clanking 

noise.  Then it repeats the process until the cars are all hooked 

up, and together they start moving towards their destination.  If 

this connecting process fails to happen, the cars are left sitting 

on the tracks loaded with valuable cargo going no where.

 A similar connecting process must happen in a counseling 

situation.  Initially, one must connect if you want to influence 

people in a positive way.  The students are your valuable cargo, 

they have been many places, have varied histories, come in all 

sizes and shapes, and many times need direction.  Students 

frequently need help planning a destination, which is where the 

academic, personal/social and career lessons help provide the 

rail “tracks” that connect them to their destination of choice.  

 This year, be the “counselor engine” that connects all the 

cars (staff, students, and parents) and propels the long diverse 

train in a positive direction.  I wish each of you plenty of fuel, a 

fabulous destination, great scenery along the way, and strong 

connections as you travel through the 2009-10 school year.  If 

you need an extra engine to help you with your load, please 

check out the NDSCA website, mentor possibilities, and always 

valuable list serve. Finally, don’t forget to refuel by putting the 

Mid-Winter Conference on your calendar now (February 6, 

2010 is the pre-conference and the Conference starts on the 

7th at the Ramkota Inn in Bismarck.   ALL ABOARD!

Quick Tips for Fighting 
Panic Attacks 
Pam Schorsch-NDECA 

 Suddenly your heart begins to pound, you feel 
faint and dizzy, your hands start to tingle, and a 
wave a terror descends over you. You are certain 
you are on the verge of fainting, having a heart 
attack, dying, or going crazy. You have probably 
just had a panic attack, an event that is surprisingly 
common among stressed professionals.. 
 Panic may be the result of separation from 
loved ones and familiar places or experiencing 
anxiety when faced with presentations, financial 
worries, illness or many of the other everyday 
problems we all experience. 
 There are services available to help you but 
what can you do right now to control the panic? Use 
these tips the instant you feel that sensation and 
you may be able to stop your panic before it starts. 

1. Be aware that panic can’t hurt you and it isn’t 
dangerous. It is just your body’s reaction to a 
minor perceived threat. 

2. Your body’s alarm system has kicked in when it 
was not needed. You won’t die or do something 
crazy. Reminding yourself of this can reduce 
the frightening sensations of panic. 

3. Take a time out and deliberately slow down 
4.  Picture someone you trust and imagine 

that person is with you offering support and 
encouragement. Panic attacks may come when 
you are feeling alone so remembering the 
presence of another who can symbolically hold 
your hand will help you. 

5. Take a stroll or talk with someone. It will help 
you burn off that panic energy and make you 
feel connected to the world. 

6. Sit down and take several slow, deep breaths. 
7. Occupy your mind with an absorbing task. By 

occupying your thoughts with something else, 
you are distracting your mind and focusing on 
the concrete present and not the future of “what 
if”. 

8. Picture a relaxing scene using all your senses. 
9. Take a giant yawn and stretch to interrupt your 

rapid breathing and escalating symptoms. 
10. Try to prepare for new situations in advance. 

Visit a classroom, place, or practice before the 
“real” event. 

11. Get mad! Vow not to let panic win this time. 
Remind yourself that a panic attack always 
subsides. 

12. Slowly count backwards from 20 and think of a 
calm place or person with each number. This 
refocuses your attention and boosts a secure, 
happy feeling.

 Send your panic packing with one or more of 
these tips.

“Twelve Treatment Sessions to Overcome High Anxiety“
by Densie Beckfield

Connecting Train Cars 
For a Successful Year
by Dotti Dixon Schmeling, Ph.D. — NDSCA President
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The Un-Comfort Zone by Robert Wilson

“Thrown into the Driver’s Seat” 
 On June 29, 1863, a 23 year old First Lieutenant received an 
unexpected promotion.  The freckle faced, strawberry blonde, who 
graduated at the bottom of his class at West Point, was elevated directly 
to the rank of Brigadier General in the Union Army. He completely 
skipped over the traditional ranks in between of Captain, Major, and 
Colonel.  As you can imagine such a promotion was met with skepticism, 
dismay, and envy by his former peers and superiors.  Especially at a 
time when the South was winning against the North during the American 
Civil War.  
 Major General Alfred Pleasonton, who promoted the boy, saw his 
gamble put to the test just four days later in the Battle of Gettysburg.  
The young general was put in charge of the Michigan Cavalry and 
tasked with keeping Confederate General Jeb Stuart from attacking the 
Union Army’s rear. 
 Was he up to the task?  Could he keep that dubious star on his 
shoulder that so many wanted removed?  Motivated by the desire 
to prove himself, George Armstrong Custer, his gleaming saber 
outstretched in front of him, led the cavalry charge and held the Union 
line.  His successful leadership served as a crucial contribution to the 
battle that was the turning point in the North winning the war.
 When leadership is thrust upon us, many of us are motivated to 
rise to the occasion.  Sometimes, however, leadership must rise in a 
vacuum.  What motivates us to become leaders when there are none?
 A few years ago, five friends and I went white water rafting for 
the very first time.  We went on the upper Ocoee River in Tennessee 
where the rapids are rated Class Four.  Not exactly the best choice 
for beginners, but we had a competent guide, who gave us plenty of 
instructions on when and how to paddle.  He was so good that we 
were the only rafters in a group of ten rafts that did not capsize and get 
soaked.  
 Then halfway through our trip, we went over a small waterfall.  When 
our rubber raft hit the bottom it bent in the middle and folded up like a 
book.  When it sprung back apart our guide was catapulted from the 
boat and landed several feet behind us. As our leaderless raft sped 
forward, getting further and further away from our guide, five of us 
thought, “Uh, oh, what are we going to do!” Before we could panic, my 
friend Bill started barking commands, “Left side four strokes! Right side 
two strokes!”  With great relief we followed his orders and within minutes 
he had us safely out of the rushing white water and into the calmer water 
by the river bank where our guide was able to catch up to us.
 A leadership role can jump start motivation. When you have the 
responsibility of guiding others, it forces you to guide yourself first.  I 
have found that volunteering for leadership roles at work and for non-
profit organizations to be self-motivating.  Back in the early 1990’s, I had 

Just Connect
By Chasity Odden Heide
NDCA Student Representative

 Just connect. As students in counselor 
education programs, we hear this message 
often. Connect with clients. Connect with 
peers. Connect with professionals in the 
field. Finding ways in which to make all 
of these connections can seem like an 
overwhelming process. Luckily, the North 
Dakota Counseling Association (NDCA) 
provides a multitude of ways in which 
counseling students can develop important 
connections.  
 Involvement in a professional 
association demonstrates integrity as a future 
professional counselor. Being a member of 
NDCA unifies counseling students with peers 
and professionals interested in counseling 
and human development. Counseling 
students can explore specific areas of the 
field by joining divisions of NDCA, such 
as the North Dakota School Counselor’s 
Association or the North Dakota Mental 
Health Counselor’s Association. 
 NDCA also provides an opportunity for 
counseling students to try their hand at writing 
articles for publication with Focus on NDCA, 
NDCA’s semiannual newsletter. Students 
can make important contributions to the 
counseling profession by writing about hot 
topics, research interests, or developments 
in the field. 
 The annual Midwinter Conference 
is perhaps the greatest resource for 
counseling students. Counseling students 
can gain insight into the latest happenings 
in the field by attending sessions offered 
at conference. Volunteer opportunities at 
NDCA allow counseling students to support 
the association.  Finally, by participating 
in a poster presentation or presenting a 
concurrent session, students can foster 
important professional development.
 Active participation in NDCA allows 
counseling students to develop their potential, 
while making important connections. Your 
voice, as student members of NDCA, is 
valued. Get involved in NDCA and take 
advantage of the many resources it has to 
offer. Above all, just connect.

continued on page 4
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 With the continuing rise in 

unemployment across the United 

States since 2007, Employment 

and Career Counselors are busier 

and more holistic in their approach 

than ever!  The scope of services 

is not limited to discovering the “job 

you really, really want”, resume 

development, review of interview 

techniques or where to look for a 

job. The counselor may provide 

referrals to community services to 

address homelessness, emergency 

shelter, food needs, clothing, 

domestic violence, increasing use 

of alcohol and drugs to deal with the 

anger, frustration and fear. 

 Yes, they do need work so they 

can get into housing, buy food, 

buy gas for the car to do the job 

search, etc., which has the potential 

to lessen the stressors enhancing 

those issues. Yet many individuals 

seeking work need to take care of 

the immediate basics such as food, 

shelter and safety before they can 

focus on finding employment. I am 

not going to provide examples as I 

am sure you have some thoughts 

surfacing on past customers/clients 

you have tried to assist.

 If you are new to providing 

referrals to community services or 

even new to that community, where 

can you go to find the information 

for your customer/client? In North 

Dakota, we have two excellent 

resources to access that do not rely 

Sharing How Awareness of Resources Empowers
By Bryn Halgrimson

North Dakota

Get Connected. Get Answers.

on one person in the office keeping 

the “binder of knowledge” up-to-

date for services and referrals. 

 The first is the SHARE (Sharing 

How Awareness of Resources 

Empowers) Network which can be 

accessed on Job Service North 

Dakota’s homepage (www.jobsnd.

com) under Community Resources. 

There are close to 700 community 

and faith based organizations 

across the state posted on this site, 

and over 100 individual services by 

which to search. You can search by 

county or by provider if you have an 

idea of where to refer but need fast 

access to the address and phone 

number. There is no cost to access 

this site as a seeker of services, or 

to become a member as a provider 

of services.

 The second resource is a 

phone call away at 2-1-1 North 

Dakota. They are a statewide, free 

confidential information and referral 

line that connects callers with 

community services and programs. 

2-1-1 is to Social Services as 

9-1-1 is to Emergency Services. 

They connect people who want to 

help with those in need. They are 

members of the SHARE Network or 

can be accessed at www.211nd.org. 

a particularly bad year. My mother 
passed away, a business venture 
failed, and I had a falling out with 
my best friend.  Needless to say, I 
was in a funk, and seriously needed 
something to move me out it.  That’s 
when I learned that my community 
association needed a new President.  
It was a huge job with a two year 
commitment that required fund 
raising, event planning, managing 
several committees, and supervising 
dozens of volunteers.  It consumed 
tons of my time, but it also taught 
me that I could do more in a day 
than I ever knew.  During that same 
two year period, I launched two new 
businesses both of which became 
success stories.
 As a manager, you can motivate 
your employees (or your volunteers) 
by giving them a mantle of 
leadership.  Suddenly he or she will 
no longer be just another disaffected 
cog in the wheel.  But with a position 
of responsibility, those persons will be 
empowered to do more and be more.  
Sure, it may require a greater effort 
on your part, but you will challenge 
their minds, expand their abilities, 
and imbue them with a sense of 
accomplishment.  
 Robert Evans Wilson, Jr. is a 
motivational speaker and humorist.  
He works with companies that want to 
be more competitive and with people 
who want to think like innovators.  
For more information on Robert’s 
programs please visit 
www.jumpstartyourmeeting.com.

— Publishing Information —
This article is offered free of charge on a nonexclusive 
basis.  The copyright is retained by Robert Evans 
Wilson, Jr. You may reprint or post this material, as 
long as my name (Robert Evans Wilson, Jr.) and 
contact information (www.jumpstartyourmeeting.com) 
are included.  If you publish it, please send a copy to 
Jumpstart Your Meeting! PO Box 190146, Atlanta, GA 
31119. If you post it, please send the URL to
robert@jumpstartyourmeeting.com.

continued from page  3
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2010 SDCA SPRING CONFERENCE 

"Connecting Professional Counselors with an Uncertain World" 
April 22-24 , 2010  Aberdeen Ramkota Hotel 

 
CALL FOR PROGRAMS FORM 

Content Sessions will be presented Friday & Saturday, April  23 and 24 
 

Please read the following so you are aware of the “Call for Programs Criteria”: 
 

Call for Programs Criteria 
 

(1) Those desiring to present at the SDCA Spring Conference are to complete the Call for Programs form and 
submit it by the deadline listed. 

(2) Program format/length requested may not be available due to time and space constraints.  The Education 
Committee may ask you to consider an alternative format. 

(3) Presenters may submit no more than two proposals and may not appear on more than two programs. 
(4) All presenters must register for the Conference and pay the appropriate registration fees.  Waivers of 

registration fees are only for those persons outside the counseling field. 
(5) To encourage a diversity of presentations and presenters, waivers of registration fees may be granted by the 

Education Committee.  Only presenters invited by the Education Committee and for those outside the 
counseling field will be considered for waivers. 

(6) Each presenter must furnish his/her own handouts free of charge and/or provide access, electronically (e.g., 
email attachment) or otherwise to participants. 

(7) Presentations and related materials such as handouts and their use must conform to the current 
ACA Ethical Code, especially those guidelines related to G.5. Publication (e.g., G.5.a. Recognizing 
Contributions). 

(8) If you must cancel your program, please inform the SDCA Education Committee Chair or Executive Director 
in writing as soon as possible. 

 
(Please complete and send electronically as a Word document attachment.) 

 
Presentation Title:   
 
Brief Description of Program:  (This may be edited for publication in the conference program.  Limit 
to 45 words.) 
 
 
 
 

 
Provide your own Audio-Visual Equipment Requirements 
     
Target Audience:  ___All Counselors     ___Counselor Educators     ___Employment & Career Counselors 
    ___Mental Health Counselors    ___School Counselors (specify ___Elementary ___Secondary) 
    ___Other (please specify______________________________________) 
 
Length of Presentation: ___  50 min. Content Session (will be presented Friday afternoon, April 23) 
               ___  90 min. Content Session (will be presented Saturday morning, April 24) 
 
**Students :  You must have a faculty member sign off as your advisor indicating they will review your program prior to 
presentation.  Faculty Advisor for this presentation:  ___________________________________________ 
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(RESUME/VITAE OF EACH PRESENTER ARE REQUIRED FOR CONFERENCE CEU’S & 
MUST BE INCLUDED FOR CONSIDERATION ) 

 
Presenter(s)Name: 
 
Presenter(s) Work Setting: 
 
Is your SD Counseling Assoc. membership current?  ___Yes  (Membership must be current to be a 
presenter.) 
 
Place of Employment (each presenter):  
 
Address of Main Contact:   
 
Work Telephone:      Home Telephone:      
 
Email: 
 

SUBMISSION DEADLINE FOR ALL PROGRAMS IS November 1, 2009 
 

Submit the proposal and resumes electronically to Mark.Britzman@sdstate.edu however paper 
proposals will also be accepted. 
 

If Unable to Submit Electronically, Mail Program Proposals with Resumes/Vitaes To: 
Mark Britzman, Box 507 Wenona Hall # 314, SDSU, Brookings, SD 57007 

 
(Proposals received after the deadline will only be considered if space is available.) 
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It is a new year with a new name!  
Available online 24/7 from school or 
from home, RUReadyND.com (formerly 
Bridges or Choices) offers North Dakota 
students a complete suite of programs 
to help them explore all their education 
and career options, building meaningful 
plans to realize their goals, and achieve 
higher test scores on the ACT.

The North Dakota Career Resource 
Coordinators will be presenting the 
RUReadyND.com workshops listed 
below at various locations throughout 
the state. You are welcome to contact 
us to host a workshop at your school 
– either on one of these topics or on 
another one that best meets your 
needs.  Credit will be offered to those 
who complete a total of 15 hours of 
workshop time during the school year.

•	 RUReadyND.com	101
If you are new to RUReadyND.com 
or feel like you need a refresher 
course on the basics, this workshop 
is for you.  

•	 RUReady	for	Something	New?
Take a walk through the newly 
developed RUReadyND.com lesson 
plans.  

•	 RUReady	for	Improved	Test	Scores?
This workshop is designed for 
school teams (teachers, counselors, 
administrators, others) to develop 
a school implementation plan for 
testGEAR.  

•	 RUReady	to	Plan?
Customize courses for your school or 
district, have students create plans of 
study that are based on assessments 
and have them save their work to the 
Electronic Portfolio System (EPS).  

For more information and to see 
other workshop options, contact 
the ND Career Resource Network 
at 701.328.9733 or check out the 
workshop schedule online at http://
www.nd.gov/cte/crn/workshops.html.
We are ready for an exciting year!

RUReadyND.com
Develop Leadership Skills 
Pam Schorsch-NDECA. 

It is inspiring to help others work towards a goal. Leadership does not 
necessarily mean “taking charge” because there are many other ways to 
lead. It can be introducing new ideas, setting an example, or helping to settle 
differences. Leadership skills can help you grow and contributes to group goals 
for personal growth and satisfaction. According to experts from the Channing 
Bete Co, these are skills you can use in many settings and they will transfer into 
your workplace. 

Effective leaders are good communicators. They have mastered the art 
of getting the message across. It can be written, spoken, or non-verbal. 
Communication is the key to developing and using all other leadership skills. It 
is important to be positive and practice good listening habits. Your enthusiasm 
will be contagious as you work with team members on any type of work 
project. Be aware of expectations, resources and deadlines. When you accept 
responsibility for getting things done, you are excelling at leadership. Let NDCA 
help you develop your leadership skills!

Call For Programs
Kris Long, LPC ~ NDCA President-Elect

NDCA 2010 Midwinter Conference
February 7-9, 2010

Ramkota Best Western
Bismarck, ND

“Seize the Day:
DARE TO DREAM,  DARE TO BELIEVE, 

DARE TO INSPIRE”

Have you ever considered presenting a program at our NDCA Midwinter 
conference?

Proposals are needed and welcomed from all counseling divisions. If you 
would like to have more presentations at the conference geared toward 
your specific professional needs please encourage members from your 
division to present.  

“Seize the Day” is the theme for our 2010 NDCA Mid-Winter Conference. 
Each day we are presented with many beautiful opportunities to seize. 
Do we dare to dream? Do we dare to believe? Do we dare to inspire? As 
mental health professionals can we teach those we serve how to “Seize 
the Day” and help them develop the skills they need to seize their own 
opportunities to survive and thrive? 

You will be receiving a 2010 “Call For Programs”  brochure with program 
submittal instructions. Please consider presenting at the NDCA 2010 Mid-
winter Conference.
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The	Silent	Crisis	Destroying	America’s	Brightest	Minds
By Sharon Rose Sugar

Publisher: 
Tree of Knowledge Press: We Educate Children One Child at a Time
http://www.treeofknowledgepress.com

According to UNICEF, the American education 
system is ranked 18th in the world and this book 
examines every stumbling block on the way to 
academic success.

This book examines eight different kinds of 
American students: America’s Brightest Minds; 
misdiagnosed A.D.H.D. students; high school 
dropouts; America’s prison population; America’s 
stop-loss soldiers; the creative-lateral-right brain 

students; college-binge drinking students; and depressed and 
suicidal college students. 

What is, “The Silent Crisis Destroying America’s Brightest Minds? 
The silent crisis is the fifteen stumbling blocks of academic failure 
that have created a generation of disconnected, depressed, 
distracted, disillusioned, disgruntled, and disobedient American 
students. The book explains that these students are enrolled in a 
“Quantity Over Quality Curriculum-Driven” malfunctioning American 
education system and will suffer the “Pain of Inadequacy” and 
graduate bearing the “Scars of Incompetence.”  There is no time 
for in-depth comprehension, long-term retention, and mastery of 
the academic material. Moreover, this is the first reason that it may 
take five to fifteen doctors to get the correct medical diagnosis. 
Students don’t learn how to succeed; they only learn how to 
survive the malfunctioning American education system.

The lowest point is American education was on November 24, 
2008, when the officials at the prestigious Stuyvesant High School, 
asked, Mayor Bloomberg, for metal detectors to stop America’s 
Brightest MInds from cheating on their Regent’s exams. The 
best schools in America have the highest suicide rates. There 
are depressed college students committing suicide in every 
great school in the nation. Even in the best private schools in our 
nation, America’s Brightest Minds will earn a diploma, but not an 
education. 

There is a light at the end of this dark tunnel and the author 
rebuilds the American education system by transforming the 
stumbling blocks into fifteen stepping-stones of academic success 
that will create the greatest education system in the world.

Book Reviews
    for You

Is Your Workplace Ready?
Book Reviews By: Pam Schorsch

Live	First,	Work	Second	
From Next Generation Consulting 

All educators need to help prepare the next 
generation of workers. All over the country, leaders 
are working hard to attract and retain young 
professionals. It seems that lifestyle, not jobs, is 
the top draw for talent. Companies are looking 
at their “cliff”. This is the year that the number of 
retirees outpaces the hiring capacity. That cliff is 
imminent.

Companies need three plans: (1) People; 
(2) Strategy; (3) Budgeting/Operations. The 
company needs to ask itself if it is putting people 
plans in place, to make it the employer of choice 
for the next generation. 

For thousands of young professionals, there 
are six factors that really turn them on at work: 
Meaning, Membership, Voice, Life-Work Balance, 
Appreciation, and Enrichment. 

Rebecca Ryan, author of “Live First, Work 
Second”, speaks to the PMS crowd-the pale, 
male, and stale, to tell them their view of 
companies, communities, and economics is out of 
date and must change.

Let	Quality	of	Life	Be	Your	Guide
by Penelope Trunk

In her book, author Penelope Trunk talks about 
the Rules of Citizen Attraction and Engagement: 

1. Discover what the market needs and 
wants. 

2. (Re)-Design your community to meet those 
needs and want. 

3. Deliver products and services through the 
communication and networking channels 
they use. 

4. Pick a city with career flexibility. 
5. Choose a city where your median income 

won’t leave you in the poor house. 
6. More choices don’t always mean a “cooler” 

city. 
7. Keep your commute short. 

Helping students capitalize on their strengths will 
help prepare them to be the next generation of 
professionals.
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of how acceptable this demon naming process is to 
her clients and how it leads to quick recognition of self-
defeating relapse behavior.

Nowhere in this novel approach is the real existence 
of demons advocated, instead Dr. Hunt has developed 
some humorous and not so humorous names to describe 
essential aspects of the self-defeating relapse process 
to her clients. This process is insightful to her clients and 
forms pragmatic relapse prevention behavior specific to 
each client.

The type of therapy described by Dr. Hunt in her 
counseling will sound and look familiar as it is cognitive 
and behavioral in orientation.  However, by Dr. Hunt 
naming the self-defeating patterns for each client as 
a “demon” that seeks the return of initial patterns of 
problematic behavior then the ability of her client to stop 
the relapse process is increased.  Naming the relapse 
process as a “demon” working against the hard earned 
self change in a client’s behavior helps them to internally 
organize a unique prevention process.

Kudos to Dr. Hunt for showing how collaboratively naming 
a process we all see in our clients which sabotages their 
“hard won” changes in behavior as a “demon” that can be 
exorcised in the process of counseling.

This book is highly recommended for both beginning and 
seasoned therapists.  It provides a novel renaming and 
rethinking of the frustrating process we encounter in our 
clients as they struggle to maintain the positive changes 
they have made in their counseling journey.

Douglas O. Brady, Ph.D.
Licensed Psychologist in Oklahoma and Texas

Fellow, American Psychological Association

New Opportunities for ND Students! 
And ‘What’s New’ for ND School Counselors? 

By:  Claire Fitzgerald, ND Career Development Supervisor

Many changes are afoot following the passage of HB 1400, and CTE has been working hard this summer to 
implement some of those changes!  In that vein, on August 3rd we welcomed aboard Kelly Pierce as the new 
(and first!) “Career Advisor Supervisor” at CTE.  Kelly, former career development counselor from South Heart, is 
charged with developing and supervising the new Career Advisor Program for ND Career and Technical Educa-
tion.  I know that she is anxious to get going to put this program in place for the 2010-2011 school year.

In addition, in Career Development, we will have several resources posted on the Career Development website 
(http://www.nd.gov/cte/programs/career-dev/ ) for use by ND School Counselors before the beginning of the 
school year.  These resources include information about the following:  recommended interest inventories, the 
change in graduation requirements, requirements for the new ND Scholarship Program, coordinated plans of 
study required for the Career and Technical scholarship, a Power Point for use in registration, and of course the 
required ACT and ACT WorkKeys assessment for 11th grade students.  (Thank You! To Ric Ukestad and Kelly 
Pierce who developed some of these resources for ND school counselors!)

I look forward to working with many of you throughout the year; if I can be of any assistance please don’t hesitate 
to call (328-3196).

Emotional	Exorcism:	Expelling	the	Four
Psychological	Demons	That	Make	Us	Backslide
By Holly A. Hunt, Ph.D., Praeger, June 30, 2009. 
Reviewed by Douglas O. Brady, Ph.D.

Dr. Holly Hunt observes in her latest 
book “Emotional Exorcism” that most of 
the world’s major religions have often 
viewed human emotional problems as 
caused by a person being possessed or 
controlled by demons or evil spirits.  In 
turn, religions have developed a variety 
of methods to cast out or exorcise these 
demons and thus return people to a state 
of health or happiness.  An essential part 
of returning people to a state of health, in 

this view, is for a priest or shaman to use some powerful 
ritual to drive out the demons or spirits controlling a person 
thereby rendering them happy or healthy again. Often 
these rituals involve a person performing an act or specific 
activity designed to rid them of the possessions forever.

Dr. Hunt uses this process in a parallel manner to help her 
clients or patients describe their self-defeating patterns 
of lapsing and relapsing behavior as “demons.”  She has 
developed a descriptive fiction or hierarchy of demons 
from the insidious Big One to less obvious ones that can 
be named by her clients as internal forces preventing 
desirable permanent positive cognitive or behavioral 
changes in their therapy.  The relapses we often see when 
working with our clients that result in a return to their initial 
presenting problematic behavior can be conjointly viewed 
by the client and therapist as caused by demons that need 
to be named and exorcised. This process is no different 
than that of describing problematic human behavior in 
diagnostic metaphors. Dr. Hunt provides several examples 



Greetings,

My name is Jonathan Lent. I am a doctoral student in the Counselor Education and Supervision program at The 
University of Akron.

I am currently conducting a study surveying Professional Counselors across the United States, and examines how 
different variables affect the level of burnout experienced. If you agree to participate, you will be asked to complete 
a brief demographic questionnaire, an inventory measuring degree of burnout, and a measure that examines 
personality domains. The estimated time to complete this survey is approximately 20 minutes. Your participation is 
voluntary and you may withdraw at any time without penalty.

The data generated from this survey may add to the body of knowledge and understanding regarding the factors 
that affect burnout among professional counselors.

To access the survey: https://survey2.uakron.edu/Survey.aspx?s=26073e084ef34b0381c50d3e31876cea

Thank you very much for your consideration of this study. Your participation would be greatly appreciated!

Sincerely,

Jonathan Lent — Doctoral Student, Counselor Education and Supervision Program
The University of Akron — Phone: (724) 322-4113 — Email: jl66@uakron.edu

Project Supervisor:
Dr. Robert C. Schwartz, Faculty, Counselor Education and Supervision Program The 
University of Akron — Phone: (330)972-8155 — Email: rcs@uakron.edu
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